Your Rights Under The bor Standards Act Equal Employment Opportunity is

HE LAW

Avoid fines and liabilities
with the Federal Labor Law
Poster Pack!

Includes:

1 - Laminated 2-sided Federal Labor Law Poster that
combines the following federally required postings...
* Federal Minimum Wage

* Family and Medical Leave

* Employee Polygraph Protection

Child Labor

~©0080

YOUR RIGHTS UNDER USERRA

Your Rights Under The

* Equal Employment Opportunity

NOTICE ol
EMPLOYEE POLYGRAPH PROTECTION ACT You Have a Right to a Sa Healthful Workplace. 1 1
i e ;',M * Uniformed Serv1ges Employment and
& - Reemployment Rights
* OSHA

Equal Employment Opportunity is \
THE LAW

I~ F amily and Medical Leave

Employers with 50 or more employees in
20 or more work weeks are required to post the
Family and Medical Leave Act (FMLA) poster.
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| Notice Information

You are required to post a Federal Fair Labor
Standards Minimum Wage poster at each

= employment location. It establishes standards

eisnten = for minimum wages, overtime pay, record-keeping

You Have a Right to a Safe and Healthful Workplace.

IT’S THE LAW! and child labor.

NOTICE

EMPLOYEE POLYGRAPH F AcT

OSHA Workplace Notice 3165

This notice is required to be posted in every
American workplace by the U.S. Occupational
Safety and Health Administration. It specifies
the various rights that an employee has under
the various OSHA regulations relating to
workplace safety.
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1-800-321-OSHA
‘www.osha.gov
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Also Includes BONUS Poster:
1 - Non-Discrimination/Non-Harassment Policy Poster
* Explains company policy on discrimination & harassment

* Explains reporting procedures for allegations of
discrimination and harassment




